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PREFACE

This document contains the Model Agreement for Feasibility Studies which
comprises the terms and conditions approved by the Coordination Group
consisting of Islamic Development Bank, Abu Dhabi Fund for Development, the
Opec Fund for International Development, the Saudi Fund for Development,
Arab Fund for Economic and Social Development, Kuwait Fund for Arab
Economic Development and Arab Bank for Economic Development in Africa.

The Agreement consists of twenty four clauses which endeavoured to strike a
reasonable balance between the interests of both the Client and the Consultant.
The most important sections of the Agreement were devoted to the obligations of
the Consultant, the standard of his performance, the nature of the relationship
between the Client and the Consultant while discharging his obligations and the
confidentiality of information and documents put by the Client at the disposal of
the Consultant while performing his services.

Taking heed of the important role played by the members of the Consultant’s
team, the Agreement contains a number of sections emphasising the importance
of providing an adequate number of qualified and experienced employees whose
appointment shall be subject to the approval of the Client after examining their
qualifications and past experience detailed in their curricula vitae. The Agreement
has also made it an obligation incumbent upon the Consultant to give priority in
recruitment to local personnel and to personnel of Arab, Islamic and OPEC
countries whenever possible. The Agreement also catered for training of local
personnel by the Consultant by allowing the Client to appoint counterpart
personnel to work with the Consultant's team while they are discharging their
obligations.

As the role played by the Client is of equal importance for the success of the
Consultant’s assignment, the Agreement devoted a number of sections to specify
the Client's obligations, such as furnishing the Consultant with all the pertinent
data and information available to him relating to the Study, and giving such
assistance as shall reasonably be required by the Consultant for carrying out his
duties. The Agreement has also specified, in detail, the facilities which the Client
should extend to the Consultant and his personnel, inter-alia, exemption from all
forms of taxation and the permission to transfer their remuneration in addition to
the usual facilities and exemptions from Customs duties.



The Agreement has also specified the rights and obligations of the parties in
case of postponement or termination, the law applicable and has chosen
arbitration as a means of settlement of disputes. The Agreement comprises one
schedule only indicating the phasing of payments to the Consultant as the
contents of the other schedules naturally differ from one Study to another.



